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The Effects of Individual Culture Value — LeadepsBityle Fit and Personal
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Abstract

The importance of positive feelings has beeargaized through the years in the academic OB and
popular literature. A similar switch from burnooirards its opposite — engagement — has recently pee
forward. Engagement is important for managers tiivetie given that disengagement, or alienation, is
central to the problem of workers’ lack of committh@nd motivation. According to past researchel, jo
resources are important antecedents of engageBugtithe congruence between individual culture valneg
leadership style had been ignored by these resemrdimansactional and transformational leadership w
provide specific resources to their employees.tBe,first, this study will explore the effect ofdinidual
culture value-leadership style fit and misfit onrlv@ngagement. The second, this study will explbee
moderate effect of positive affect and negativecafbn the effect of individual culture value-leestép style
fit and misfit on work engagement.

The study, based on the questionnaire sunay fthe fields of insurance, uses hierarchical mldti
regression analysis to examine personal affect asoderator variable. The results revealed that: (1)
idiocentrism-transactional leadership fit and adloitism-trasformational leadership fit have positisnpact
on work engagement, (2) high positive affect wilinciease the positive impact of
allocentrism-transformational leadership fit on w@ngagement, (3) high positive affect will redube
negative impact of allocentrism-transactional lealig misfit on work engagement, (4) high negatffect
will reduce the positive impact of allocentrismrtsformational leadership fit on work engagement.

Keywords: Engagement, Individual Culture Value, LeadershigestPersonal Affect
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