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3.8 A4 R A £ i & ANOVA

A %8k R o1 kB % (%) SS df MS F MY R
R 1105.809 3 368.603 5.098 .002%*
o 18147.964 251 72.303

B 19253.773 254

B.izt % # : @ B ¥ = F (%) SS df MS F B ¥R
=R 6303.894 3 2101.298 3.589 .015*
o 112985.172 193 585.415

ENR 119289.066 196
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R 468.506 3 156.169  .237  .871
a2 p 135897.531 206 659.697

@ e 136366.036 209

o **p<0.01; *p<0.05
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